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Announcement Of Phang Nga Province
Re: Declaration of honesty in Administration, Organizational Culture,

Anti - Corruption Measures and Prevention of Conflicts of Interest

Be in compliance with the Constitution of the Kingdom of Thaitand BE. 2560 section 53,63,68,76 and
77, Royal Decree on Criteria and Procedures of Good Govemance BE.2546, the National Strategy on Public
Sector Rebalancing and Developmert, the 21° topic of Strategic Master Plan on AntiComuption and
Misconduct BE. 2561 — 2580, The twelfth National Economic and Sodial Development Plan BE2560-2564,
Part 4 Development Strategies; Strategy 6 Strategy for Public Administration, Corruption Prevention,
and Good Governance in Thai Society, The National Anti-Comuption Strategy Phase 3 BE. 2560-2564,
and itis the 12” of Govemment’s Polides to prevent coruption , malfeasance and Judidal Process, as well as
the development strategies of Phang -Nga province ; Strategy 4, Improve the quality of life , stability and
security in order to maintain livable cornmunity, designating the direction and suideline to deal with comuption
and misconduct such as anti — comuption measures and raising awareness of anti-cormuption and repression in
government and cother sector. All of these goals are to ensure the satisfaction and convenience of the public
and to be trusted in the sovernment system.

Therefore, Phang Nga Province has dedared its honesty in administration, organizational culture,
anticomuption measures and  prevention of conflicts of interest for public servants and  staff
Exerdise theirs authorities and achieve the mission of their own organization and the province of Phang Nea
in the ways of integrity and transparency which are as follows:

1. Honesty in Administration, Organizational Culture

(1) Public servants and staff must maintain good governance and the benefits and
happiness of people (rule of law, morality, transparency, participation, accountability and

cost-effectiveness).

(2) Public servants and staff must maintain the public center and intend to satisfy the satisfaction
and needs of the public.

(3) Public servant and staff must preserve the synergy of all sectors.
(4) Public servants and staff must strictly comply with laws and regulations.

/2. Anti...



3.

2. Anti - Corruption Measures and Prevention of Conflicts of Interest for Public

servants and theirs staff

(1) Public servants and staff must not ask for bribes, dfts, gratuities or other improper benefits
that affect their avil service performance.

(2) Public servants and staff shall not perform or refrain from performing their duties unlawfully for
the benefit of themselves or others.

(3) Public servants and staff must not use state property or govemment personnel or govemment
facilities for personal benefit

(@) Public servant and staff are prohibited from disclosing official work information to their advantage

(5) The provindal sovemors’personnel management must specify guidelines and procedures including
public dissemination.

(6) Public sevant and staff must perform their duties by adhering to govemment benefits.

In the event of a conflict between the interests of the govemment and the personal interests or other
group's interests, public servants and staff must importantly adhere to govemment benefits.

(7} f it is necessary to give or receive property or other benefits in accordance with custornary practices
or important opportunities to maintain good relations with each other, public servants and staff must ensure
that they comply with the relevant laws

(8) Phang Nga Province will supenise, inspect and review the aforementioned measures and
auidelines to comply with changing laws.

It is hereby policy announced and strictty observed

This announcement is given on December 6, 2019

Q- Hev—

(Mr. Chamroen Tipayapongtada)

Governor of Phang Nega Province
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